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Introduction  

Here at NRCS we are committed to meeting the individual needs of our children and young 
people through personalising their learning. North Ridge Community School will ensure; 
 

 that all pupils at North Ridge Community School (NRCS), whatever their special 
educational needs, receive appropriate educational provision.  

 that all pupils at NRCS are not discriminated against on the grounds of educational needs. 

 accessibility of provision for all pupils, staff, other members of the school community and 
visitors. The school is fully wheelchair accessible. 

 

Aims/Scope of Policy  
NRCS promotes an ethos which values and includes all pupils, staff, governors, parents/carers and 
visitors, regardless of their education, physical, sensory, social, spiritual, emotional and cultural 
needs. NRCS will promote a culture of awareness, tolerance and inclusion. We at NRCS believe 
that each pupil has individual and unique needs and plan accordingly for all pupils to achieve 
their full potential. NRCS aims to provide all pupils with strategies for dealing with their needs in a 
supportive environment. The Special Educational Needs Policy will embrace the principles of the 
Equal Opportunities Policy, Curriculum & Assessment Policy, Teaching and Learning Policy and 
Race Equality Policy. 
 
1. North Ridge Community School aims to: 

1.1. enable every pupil to experience success 
1.2. promote individual confidence and a positive attitude 
1.3. ensure that all pupils, whatever their special educational needs, receive appropriate    

educational provision through a broad and balanced curriculum that is relevant and 
differentiated, and that demonstrates coherence and progression in learning 

1.4. give pupils with SEN equal opportunities to take part in all aspects of the school's 
provision, as far as appropriate 

1.5. identify, assess, record and regularly review pupil's progress and needs 
1.6. involve parents/carers in planning and supporting at all stages of their children's 

development 
 
2. Roles and Responsibilities 
It is each teacher's responsibility to provide for pupils with SEN in his/her class, and to be aware 
that these needs may be present in different learning situations. All staff are responsible for 
helping to meet an individual's special educational needs and for following the school's 
procedures for identifying, assessing and making provision to meet those needs. 
 
2.1 The Headteacher, in co-operation with the governing body, has a legal responsibility for 

determining the policy and provision for pupils with SEN, and has responsibility for: 
2.1.1 ensuring that the implementation of this policy and the effects of inclusion policies  

on the school as a whole are monitored and evaluated and reported to governors 
2.1.2 the management of all aspects of the school's work, including provision for pupils 

with SEN 
2.1.3 keeping the governing body informed about SEN issues 

 
2.2 The Deputy Head/Assistant Heads are responsible for: 

2.2.1 overseeing the day-to-day operation of this policy 



2.2.2 co-ordinating the provision for pupils with SEN 
2.2.3 ensuring that an agreed, consistent approach is adopted 
2.2.4 liaising with and advising other staff 
2.2.5 carrying out detailed assessments and observations of pupils with specific learning 

problems if required. 
2.2.6 supporting class teachers in devising strategies, setting targets appropriate to the 

needs of the pupils, and advising on appropriate resources and materials for use 
with SEN and on the effective use of materials and personnel in the classroom 

2.2.7 contributing to the in-service training of staff 
2.2.8 managing teaching assistants 

 
2.3 The Senior SEN Officer is responsible for: 

2.3.1 liaising closely with parents/carers of pupils with SEN, so that they are aware of the 
strategies that are being used and are involved as partners in the process 

2.3.2 liaising with outside agencies, arranging meetings, and providing a link between 
these agencies, class teachers and parents 

2.3.3 maintaining the school's SEN register and records 
2.3.4 liaising with the SENCOs in primary/secondary schools to help provide a smooth 

transition to NRCS 
2.3.5 taking part in LEA SEN moderation 
2.3.6 ensuring all aspects of The Code of Practice and statutory requirements that govern 

policy and practice are adhered to 
 
2.4 Class Teachers are responsible for: 

2.4.1 making accurate, on-going assessments to inform personalised planned learning for 
each child and young person they have directed teaching responsibility for. 

2.4.2 teaching all children through a delivery of an appropriately differentiated and 
suitable curriculum.    

2.4.3 seeking support and advice from colleagues across school, including members of the 
Senior Leadership Team, the pastoral team and speech and language therapist for 
advice on assessment and strategies to support inclusion. 

2.4.4 making themselves aware of this policy and procedures for identification, 
monitoring and supporting pupils with SEN in line with the Code of Practice 2014. 

2.4.5 liaising and consulting   parents/carers of pupils with SEN in the education of their 
child. 

2.4.6 working in partnership with external agencies to support the graduated approach to 
joined-up working in line with Statutory Guidance as outlined in the SEN Code of 
Practice 2014. 

 
2.5 Teaching Assistants should: 

2.5.1 be fully aware of this policy and the procedures for identifying, assessing and 
making provision for pupils with SEN 

2.5.2 work in partnership with teachers to  ensure feedback informs on-going assessment 
and supports continuity in learning. 

 
2.6 The Governing Body, in co-operation with the headteacher, has a legal responsibility for 

determining the policy and provision for pupils with SEN. It must ensure that: 
2.6.1 appropriate provision is made for any pupil with SEN 
2.6.2 all staff are aware of the need to identify and provide for pupils with SEN 



2.6.3 pupils with SEN join in school activities alongside other pupils, as far as is reasonably 
practical and compatible with their needs and the efficient education of other pupils 

2.6.4 they report to parents/carers on the implementation of the school's SEN policy 
through the annual report to parents/carers 

2.6.5 they have regard to the requirements of the SEN Code of Practice (2014) 
2.6.6 parents/carers are notified if the school decides to make special educational 

provision for their child 
2.6.7 they are fully informed about SEN issues, so that they can play a major part in school 

self review 
2.6.8 they set up appropriate staffing and funding arrangements, and oversee the schools' 

work for pupils with SEN 
2.6.9 they, and the school as a whole, are involved in the development and monitoring of 

this policy 
2.6.10 the quality of SEN provision is regularly monitored. 

 
3. Monitoring and Evaluation 

3.1 The success of the school's SEN policy and provision is evaluated through: 
3.1.1 monitoring of classroom practice by the senior management team and members of 

the Governing Body 
3.1.2 analysis of pupil data and test results for individual pupils and for cohorts 
3.1.3 school self-evaluation 
3.1.4 the school SEN review 
3.1.5 the school strategic plan, which is used for monitoring provision in the school 
3.1.6 visits from LA personnel and Ofsted inspection arrangements 
3.1.7 feedback from parents and staff, both formal and informal 
3.1.8 visits from the school’s Standards and Effectiveness Partner. 

 


